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Cepsa launches a new edition of the 
Challenging U graduate program

 One of the most attractive training programs in Spain, enabling recent 
graduates to propel their careers at one of the leading companies in the 
energy sector

 This year, 35 young people will be able to do paid work experience at the 
company’s facilities in Madrid, Huelva or Cadiz, and obtain a postgraduate 
degree

 The company offers 3 scholarships so that recent graduates in Engineering 
can complete their training with a Master in the energy sector at the IFP 
School in Paris

Cepsa has launched the fourth edition of Challenging U-In Company, one of the most 
competitive training programs on the market. In this new edition there are 35 places for 
recent graduates interested in developing their professional careers in the energy sector. 
Specifically, the program offers paid internships at the central offices in Madrid and at 
the industrial centers of Palos (Huelva) and San Roque (Cádiz), as well as the possibility 
of obtaining a postgraduate degree at one of the best business schools in Spain.

Through Challenging U-In Company, students enhance their skills and knowledge 
alongside Cepsa professionals. The financial support (€1,000/month), the duration of 
the program (a maximum of two years) and the possibility of combining an internship 
with a master's degree in Business Management at the EOI Business School make 
Challenging U-In Company one of the most attractive training programs in Spain.

This year 35 young people with degrees in different backgrounds including law, 
communications, economics or engineering, will be selected for internships in the 
corporate, commercial and industrial divisions of the company.

For recent engineering graduates, Cepsa offers the Challenging U-International School 
program, which gives students the opportunity to complete a master's degree at the IFP 
School (Paris) through a course lasting 10 months. Cepsa bears the cost of tuition and 
internships and provides significant financial support. In addition to these advantages, 
the company pledges to hire students once they have completed their Master's 
degree.

The application period will remain open until January 15 through the Cepsa website:  
https://www.cepsa.com/es/talento/empleo/estudiantes
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The development of talent at Cepsa 

The Challenging U initiative, launched by Cepsa in 2015, is part of the Talent Call 
program, which includes other initiatives of the Company, such as Welcome U and 
Developing U, aimed at attracting, developing and retaining young talent.

Madrid, December 5, 2018

Cepsa is a global energy company that operates in integrated fashion in all phases of the hydrocarbon value 
chain, as well as manufacturing products from raw materials of vegetable origin and having a presence in 
the renewable energy sector. Mubadala Investment Company, one of the world's biggest sovereign funds, 
is its sole shareholder. It has more than 85 years of experience and a team of nearly 10,000 professionals 
who combine technical excellence and adaptability. It is present on all five continents through its Exploration 
and Production, Refining, Chemicals, Marketing, Gas and Electricity, and Trading business areas.
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